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Call To Action Job Posting
Church Justice Coordinator (Part-Time)

Call To Action, a national progressive Catholic organization working for equality and
justice, seeks an organized, energetic part-time (17.5 hours per week) Church Justice
Organizer to coordinate Call To Action's JustChurch program (www.cta-
usa.org/justchurch/). The JustChurch program brings to national attention local
injustices and motivates grassroots efforts to bring about positive change.

The Church Justice Coordinator will put their grassroots community organizing skills and
their Catholic knowledge to work to help Call To Action build a just and inclusive church.

The successful candidate will be committed to social justice, have grassroots and
netroots organizing skills, have outstanding communication skills, be a team player, and
prioritize tasks so that she/he may assist in media campaigns, create educational and
action materials, and build relationships with other justice organizations.

This position will require some night and weekend work. While this position will involve
periodic travel, the position will be based at Call To Action's Chicago office.

Send cover letter and resume to:

Call To Action

2135 W. Roscoe, Suite 1N

Chicago, IL 60618

Attn: Church Justice Coordinator Search

Or electronically to

CTA@cta-usa.org (put Church Justice Coordinator Search in the subject line)

Review of applications will begin after April 28, 2010.
Anticipated start date: July 6, 2010.

People of color and women are strongly encouraged to apply.

**CTA is an Equal Opportunity employer. CTA makes decisions affecting employees
without regard to race, religion, color, sex (including pregnancy, childbirth or related
medical conditions), sexual or effectual orientation, gender identity or orientation, martial
status, national origin, age, handicap or disability, veteran's status and other factors not
related to job performance. This includes decisions regarding all aspects of the
employment relationship, including recruitment, selection, training, promotion, transfer,
performance appraisals, compensation, benefits, corrective action, and termination.**



